Looking for summer work?
Someone who loves aquatics?
Customer service oriented?

Wanting to make a difference in your community?

NOW RECRUITING FOR:

2023 Summer Aquatics Positions!

Lifeguard/Swim Instructors $16.00-$18.00/Hour
Head Lifeguard-$17.00-$19.00/Hour
Pool Manager-$17.50-$19.50/Hour

PRIMARY RESPONSIBILITIES

Lifeguard/Swim Instructors: This position is responsible for the safety of
swimmers; enforces rules and provides good customer service to aquatics
customers; and instructs child and adult swim lessons.

| Head Lifeguard: The Head Lifeguard is a lead position and assists in the

development of aquatic lesson plans and works with Lifeguards/Swim Instruc-
tors to implement Swim Lessons, Private Swim, and Water Fitness classes.

'_f_' Pool Manager: This position is responsible for on-site day-to-day operations
°] of managing the lifeguards/swim instructors at the Centennial Park Pool. This

includes ensuring that the pools are operable and safe for public use. They
are responsible for inspecting pool equipment and reporting issues, as well as
assisting in the preparation of reports and aquatic staff schedules.

QUALIFICATIONS

Minimum Qualifications: Lifeguard Certification and First Aid & CPR-PRO
required. City will provide training for certifications. Pool Manager and Head
Lifeguard positions require prior experience as a certified lifeguard.

EXAMINATION PROCESS & GENERAL INFORMATION

Only the most qualified applicants will be considered. Qualifications are de-
termined based on submission of an Employment Application. The City Man-
ager, upon recommendation of the department head, will make the final se-
lection and appointment for this part time, at-will position.

The examination process may consist of the following parts: Application

Package Review: Qualifying Only; Oral Interview: Pass/Fail. Applicants who
require special examination accommodations due to disability should contact
the Human Resources Department five (5) business days prior to any sched-
uled examination at (559)661-5400, option 8.

Applications may be obtained from the City’s website www.madera.gov/apply
or by calling the City’s Human Resources Department at (559)661-5400, op-
tion 8. Appointment will be contingent upon successful completion of an ex-
tensive background check, pre-employment physical, and drug screen.

Affirmative Action / Equal Employment Opportunity / Drug Free Employer
Applications can be mailed or dropped off to:
City of Madera Human Resources
205 W. 4th Street, Madera, CA 93637
Applications can be emailed to hrinfo@madera.gov

learn more

madera.gov/apply




