SIDE LETTER AGREEMENT
BETWEEN THE CITY OF MADERA AND
THE LAW ENFORCEMENT MID MANAGEMENT GROUP

Authorized Representatives of the City of Madera and the Law Enforcement Mid Management
Group have conferred and do hereby agree to the changes to the noted Memorandums of
Understanding (MOUs) between the Parties as set forth in this Side Letter Agreement.

Section 1. Article 5 titled “Salaries and Benefits” of the MOU effective July 1, 2015 to
June 30, 2018, is amended by adding the following paragraph after paragraph four
under Article 5:

Effective January 1, 2018, the ‘Y” step pay for non-sworn employees as
described in the preceding paragraph will no longer apply. For non-sworn
employees, effective January 1, 2018, for Steps A through F, employees are
eligible to be considered for a merit increase each year on their merit
anniversary date as defined by the City’s Personnel Rules and Regulations.
After a non-sworn employee has been at F-step of their salary range for
one year (on their anniversary date), the non-sworn employee is eligible
for a 2.5% step increase (F + 2.5%), upon recommendation of the
supervisor. Additional 2.5% step increases will be awarded to non-sworn
employees upon recommendation of the supervisor in 5-year increments
thereafter, not to exceed F + 10%. The Salary Schedule for Law
Enforcement Mid Management Employees labeled as Exhibit A to this Side
Letter Agreement will apply.

Section 2. Article 5 titled “Salaries and Benefits” of the MOU effective September 5, 2018
to June 30, 2019, is amended by replacing the third paragraph under Article 5 with the
following paragraph:

For Steps A through F, employees are eligible to be considered for a merit
increase each year on their merit anniversary date as defined by the City’s
Personnel Rules and Regulations. After a non-sworn employee has been at
F-step of their salary range for one year (on their anniversary date}, the
non-sworn employee is eligible for a 2.5% step increase (F + 2.5%), upon
recommendation of the supervisor. Additional 2.5% step increases will be
awarded to non-sworn employees upon recommendation of the
supervisor in 5-year increments thereafter, not to exceed F + 10%.

As no change to base salary was provided in this MOU, the Salary Schedule
for Law Enforcement Mid Management Employees labeled as Exhibit A to
this Side Letter Agreement is still the applicable salary schedule.

Section 3. Article 5 titled “Salaries and Benefits” of the MOU effective April 1, 2020 to
June 30, 2021, is amended by replacing the second paragraph under Article 5 with the
following paragraph:



For Steps A through F, employees are eligible to be considered for a merit
increase each year on their merit anniversary date as defined by the City’s
Personnel Rules and Regulations After a non-sworn employee has been at
F-step of their salary range for one year (on their anniversary date), the
non-sworn employee is eligible for a 2.5% step increase (F + 2.5%), upon
recommendation of the supervisor. Additional 2.5% step increases will be
awarded to non-sworn employees upon recommendation of the
supervisor in 5-year increments thereafter, not to exceed F + 10%. The
Salary Schedule for Law Enforcement Mid Management Employees
labeled as Exhibit B to this Side Letter Agreement will apply.

Section 4. Article 5 titled “Salaries and Benefits” of the MOU effective July 1, 2021 to June
30, 2025 is amended by replacing the seventh paragraph under Article 5 with the
following paragraph:

For Steps A through F, employees are eligible to be considered for a merit
increase each year on their merit anniversary date as defined by the City’s
Personnel Rules and Regulations. After a non-sworn employee has been at
F-step of their salary range for one year (on their anniversary date), the
non-sworn employee is eligible for a 2.5% step increase (F + 2.5%), upon
recommendation of the supervisor. Additional 2.5% step increases will be
awarded to non-sworn employees upon recommendation of the
supervisor in 5-year increments thereafter, not to exceed F + 10%. The
Salary Schedule for Law Enforcement Mid Management Employees
labeled as Exhibit C to this Side Letter Agreement will apply.

Section 5. Exhibits A through C to this Side Letter Agreement represent the revised salary
schedules for Law Enforcement Mid Management Employees to effectuate the changes
contemplated herein.

This Side Letter Agreement is effective upon adoption and shall remain in full force and effect
until a successor Memorandum of Understanding between the City of Madera and the Law
Enforcement Mid Management Group addressing the subject matter of this Side Letter is fully
executed by both parties.
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Brian Esteves, President Arnoldo Rodriguez, City Mﬁnag‘ér
11/10/2021 n-i1a. 1
Date Date
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